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Evaluation of clarity and relevance of the instrument of Pastoral leadership
We thank you for your participation in the validation of this questionnaire. Within the process of elaboration, the validation of the questionnaire is crucial and for that, the support of experts that judge each one of the statements that is included in the questionnaire is required. It is for this that I ask politely for your support in the revision of the next statements. Please read each one of the next statements and grade, marking an “x”, on the scale that is presented next.  

	Measurement scale of level of Clarity
	Measurement scale of level of Pertinence

	Clarity
Intelligent,
easy to understand,
drafting and correct expression of the idea.

	1
	Totally Confused
	Pertinence
"Timely, 
adequate, in 
relation to the definition, relevance”
	1
	Totally impertinent

	
	2
	Confused
	
	2
	Impertinent

	
	3
	Somewhat clear
	
	3
	Somewhat pertinent

	
	4
	Clear
	
	4
	Pertinent

	
	5
	Totally Clear
	
	5
	Totally pertinent



VARIABLE: Pastoral leadership


	To measure the variable, the following scale is used:

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly Agree

	1
	2
	3
	4
	5



	Clarity
	Pastoral Leadership
	Pertinence

	1
	2
	3
	4
	5
	
	1
	2
	3
	4
	5

	
	
	
	
	
	The pastor’s organizational capacity facilitates the achievement of the church’s objectives
	
	
	
	
	

	
	
	
	
	
	Pastor uses his authority in accordance with the regulations of organization
	
	
	
	
	

	
	
	
	
	
	The pastor’s preaching is inspiring
	
	
	
	
	

	
	
	
	
	
	Pastor has the necessary knowledge to do his job well
	
	
	
	
	

	
	
	
	
	
	Pastor gets along well with difficult members of the church
	
	
	
	
	

	
	
	
	
	
	Pastor is sensitive to the needs of the church members
	
	
	
	
	

	
	
	
	
	
	Pastor recommends people with moral authority to occupy each post
	
	
	
	
	

	
	
	
	
	
	Pastor establishes clear, measurable and achievable goals 
	
	
	
	
	

	
	
	
	
	
	Pastor has an excellent short, medium and long term work plan 
	
	
	
	
	

	
	
	
	
	
	Pastor rarely assumes responsibility after the team members  fail
	
	
	
	
	

	
	
	
	
	
	Relaxed interpersonal style
	
	
	
	
	

	
	
	
	
	
	Pastor is an excellent teacher
	
	
	
	
	

	
	
	
	
	
	Maintains a balance life-style
	
	
	
	
	

	
	
	
	
	
	Pastor focuses on spiritual growth of the members
	
	
	
	
	







RETENTION

Evaluation of clarity and relevance of the instrument of Work Commitment
We thank you for your participation in the validation of this questionnaire. Within the process of elaboration, the validation of the questionnaire is crucial and for that, the support of experts that judge each one of the statements that is included in the questionnaire is required. It is for this that I ask politely for your support in the revision of the next statements. Please read each one of the next statements and grade, marking an “x”, on the scale that is presented next.  

	Measurement scale of level of Clarity
	Measurement scale of level of Pertinence

	Clarity
Intelligent,
easy to understand,
drafting and correct expression of the idea.

	1
	Totally Confused
	Pertinence
"Timely, 
adequate, in 
relation to the definition, relevance”
	1
	Totally impertinent

	
	2
	Confused
	
	2
	Impertinent

	
	3
	Somewhat clear
	
	3
	Somewhat pertinent

	
	4
	Clear
	
	4
	Pertinent

	
	5
	Totally Clear
	
	5
	Totally pertinent



VARIABLE: Retention


	To measure the variable, the following scale is used:

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly Agree

	1
	2
	3
	4
	5



	Clarity
	Retention
	Pertinence

	1
	2
	3
	4
	5
	
	1
	2
	3
	4
	5

	
	
	
	
	
	The church facilitates integration (age, race etc.)
	
	
	
	
	

	
	
	
	
	
	I understand the mission and vision  of my church
	
	
	
	
	

	
	
	
	
	
	The Linden SDA church care for its members
	
	
	
	
	

	
	
	
	
	
	Provisions made for spiritual growth and development
	
	
	
	
	

	
	
	
	
	
	Being part of a ministry helps fulfill the church’s mission
	
	
	
	
	

	
	
	
	
	
	I intend to continue attending church services and activities 
	
	
	
	
	

	
	
	
	
	
	Provision for physical needs
	
	
	
	
	

	
	
	
	
	
	Opportunities for serving your church
	
	
	
	
	

	
	
	
	
	
	Provision for spiritual support for members
	
	
	
	
	

	
	
	
	
	
	Recognition of visitors and church members
	
	
	
	
	

	
	
	
	
	
	I understand the process of becoming a church volunteer
	
	
	
	
	

	
	
	
	
	
	I receive information I need regarding church projects  and decisions
	
	
	
	
	

	
	
	
	
	
	Overall, I am satisfied as a member of the Linden SDA Church
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	









CHURCH PROGRAMS
Evaluation of clarity and relevance of the instrument of Work Motivation
We thank you for your participation in the validation of this questionnaire. Within the process of elaboration, the validation of the questionnaire is crucial and for that, the support of experts that judge each one of the statements that is included in the questionnaire is required. It is for this that I ask politely for your support in the revision of the next statements. Please read each one of the next statements and grade, marking an “x”, on the scale that is presented next.  

	Measurement scale of level of Clarity
	Measurement scale of level of Pertinence

	Clarity
Intelligent,
easy to understand,
drafting and correct expression of the idea.

	1
	Totally Confused
	Pertinence
"Timely, 
adequate, in 
relation to the definition, relevance”
	1
	Totally impertinent

	
	2
	Confused
	
	2
	Impertinent

	
	3
	Somewhat clear
	
	3
	Somewhat pertinent

	
	4
	Clear
	
	4
	Pertinent

	
	5
	Totally Clear
	
	5
	Totally pertinent



VARIABLE: Church Programs

	To measure the variable, the following scale is used:

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly Agree

	1
	2
	3
	4
	5



	Clarity
	Church Programs
	Pertinence

	1
	2
	3
	4
	5
	
	1
	2
	3
	4
	5

	
	
	
	
	
	Execution of the church programs
	
	
	
	
	

	
	
	
	
	
	Participation of the members in church activities
	
	
	
	
	

	
	
	
	
	
	Quality of prayer meeting
	
	
	
	
	

	
	
	
	
	
	Satisfaction of participants of church services  and programs
	
	
	
	
	

	
	
	
	
	
	Opportunities for involvement in church activities
	
	
	
	
	

	
	
	
	
	
	Activities meet the needs of church members
	
	
	
	
	

	
	
	
	
	
	Provision for different age groups in church activities
	
	
	
	
	

	
	
	
	
	
	Church members interest in various church functions
	
	
	
	
	

	
	
	
	
	
	Personal input and activities design
	
	
	
	
	

	
	
	
	
	
	Programs at church makes me think
	
	
	
	
	

	
	
	
	
	
	Programs at church are interesting
	
	
	
	
	

	
	
	
	
	
	Audio system enhance the church programs
	
	
	
	
	

	
	
	
	
	
	Video system enhance the church programs
	
	
	
	
	

	
	
	
	
	
	Adequate planning and timing of church activities
	
	
	
	
	









SUPPORT
Evaluation of clarity and relevance of the instrument of Work Environment
We thank you for your participation in the validation of this questionnaire. Within the process of elaboration, the validation of the questionnaire is crucial and for that, the support of experts that judge each one of the statements that is included in the questionnaire is required. It is for this that I ask politely for your support in the revision of the next statements. Please read each one of the next statements and grade, marking an “x”, on the scale that is presented next.  

	Measurement scale of level of Clarity
	Measurement scale of level of Pertinence

	Clarity
Intelligent,
easy to understand,
drafting and correct expression of the idea.

	1
	Totally Confused
	Pertinence
"Timely, 
adequate, in 
relation to the definition, relevance”
	1
	Totally impertinent

	
	2
	Confused
	
	2
	Impertinent

	
	3
	Somewhat clear
	
	3
	Somewhat pertinent

	
	4
	Clear
	
	4
	Pertinent

	
	5
	Totally Clear
	
	5
	Totally pertinent



VARIABLE: Support


	To measure the variable, the following scale is used:

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly Agree

	1
	2
	3
	4
	5



	Clarity
	Support
	Pertinence

	1
	2
	3
	4
	5
	
	1
	2
	3
	4
	5

	
	
	
	
	
	The church members care what happens to me
	
	
	
	
	

	
	
	
	
	
	The church members express affection and appreciation 
	
	
	
	
	

	
	
	
	
	
	Members are accessible
	
	
	
	
	

	
	
	
	
	
	I trust discussing my personal affairs with some members
	
	
	
	
	

	
	
	
	
	
	I receive invitations to church activities
	
	
	
	
	

	
	
	
	
	
	Members provide assistance when needed
	
	
	
	
	

	
	
	
	
	
	Fellow members visit and pray with me when I am sick
	
	
	
	
	

	
	
	
	
	
	Members call me if I miss church activities
	
	
	
	
	

	
	
	
	
	
	I get good advice on religious matters
	
	
	
	
	

	
	
	
	
	
	Church leaders know me and care about my welfare
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	









	Clarity
	Church Amenities
	Pertinence

	1
	2
	3
	4
	5
	
	1
	2
	3
	4
	5

	
	
	
	
	
	Facility American Disabilities Act Compliant (wheel chair accessible, Bathrooms, seating etc.) 
	
	
	
	
	

	
	
	
	
	
	Condition of restrooms
	
	
	
	
	

	
	
	
	
	
	Temperature control (a/c, & heat)
	
	
	
	
	

	
	
	
	
	
	Audio system quality (speakers) 
	
	
	
	
	

	
	
	
	
	
	Video system quality ( projection of pictures)
	
	
	
	
	

	
	
	
	
	
	Internet services
	
	
	
	
	

	
	
	
	
	
	Sanctuary appearance
	
	
	
	
	

	
	
	
	
	
	Condition of grounds (curb appeal)
	
	
	
	
	

	
	
	
	
	
	Condition of pews and pulpit
	
	
	
	
	

	
	
	
	
	
	Quality of internal lighting
	
	
	
	
	

	
	
	
	
	
	Sufficiency of space (youth chapel, offices, recreational activities, audio/video room)
	
	
	
	
	

	
	
	
	
	
	Condition of public areas (hallway, stairs, rotunda, etc.)
	
	
	
	
	










INTERPERSONAL RELATIONSHIP
Evaluation of clarity and relevance of the instrument of Job Performance
We thank you for your participation in the validation of this questionnaire. Within the process of elaboration, the validation of the questionnaire is crucial and for that, the support of experts that judge each one of the statements that is included in the questionnaire is required. It is for this that I ask politely for your support in the revision of the next statements. Please read each one of the next statements and grade, marking an “x”, on the scale that is presented next.  

	Measurement scale of level of Clarity
	Measurement scale of level of Pertinence

	Clarity
Intelligent,
easy to understand,
drafting and correct expression of the idea.

	1
	Totally Confused
	Pertinence
"Timely, 
adequate, in 
relation to the definition, relevance”
	1
	Totally impertinent

	
	2
	Confused
	
	2
	Impertinent

	
	3
	Somewhat clear
	
	3
	Somewhat pertinent

	
	4
	Clear
	
	4
	Pertinent

	
	5
	Totally Clear
	
	5
	Totally pertinent



VARIABLE: Interpersonal Relationship


	To measure the variable, the following scale is used:

	Strongly disagree
	Disagree
	Neither agree nor disagree
	Agree
	Strongly Agree

	1
	2
	3
	4
	5





	Clarity
	Interpersonal Relationships
	Pertinence

	1
	2
	3
	4
	5
	
	1
	2
	3
	4
	5

	
	
	
	
	
	Linden Church members are friendly and responsive
	
	
	
	
	

	
	
	
	
	
	Help your fellow members when they require your assistance.
	
	
	
	
	

	
	
	
	
	
	Respect the opinion of your colleagues
	
	
	
	
	

	
	
	
	
	
	My church trust me and embrace me fully
	
	
	
	
	

	
	
	
	
	
	Respond favorably to constructive criticism
	
	
	
	
	

	
	
	
	
	
	Respect the instructions of your superiors
	
	
	
	
	

	
	
	
	
	
	Take responsibility for the bad decisions you make
	
	
	
	
	



	
	
	
	
	
	The quality of interpersonal relationships between pastors and members
	
	
	
	
	

	
	
	
	
	
	The quality of interpersonal relationships between members
	
	
	
	
	

	
	
	
	
	
	The recognition of work by your pastors
	
	
	
	
	

	
	
	
	
	
	Fellow church members express that I am friendly
	
	
	
	
	

	
	
	
	
	
	Fellow church members confide in me 
	
	
	
	
	

	
	
	
	
	
	I like to maintain cordial relationship with church members
	
	
	
	
	

	
	
	
	
	
	The quality of interpersonal relationship between family members who attend the Linden SDA Church 
	
	
	
	
	

	
	
	
	
	
	There is a lack of communication at the Linden SDA Church
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	I get upset when my church members do not support me
	
	
	
	
	

	
	
	
	
	
	Your pastors level of leadership quality
	
	
	
	
	




